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Zakaj rabimo dimenzijo spola v raziskovanju?

• Večja družbena relevantnost raziskav.

• Odpiranje novih interdisciplinarnih vprašanj.

• Občutljivost za spol v izbiri raziskovalnih vprašanj je odraz enakosti 
spolov v delovnem okolju.

• Priporočen (ne pa nujen) element načrtov za enakost spolov.

• Priprava uspešnejših projektnih prijav.
• Vključevanje dimenzije spola zahteva tudi večina razpisov Evropske komisije.
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Družbena relevantnost raziskav

Nekaj primerov:

• Različno učinkovanje zdravil na moška in ženska telesa.

• Razlike v stopnjah okužbe in smrtnosti med moškimi in ženskami med 
pandemijo Covid-19.

• Pri raziskovanju davčne in pokojninske zakonodaje se redko obravnava 
njen upliv na različne spole, čeprav dokazano upliva na socio-
ekonomske neenakosti.

• Varnostni pasovi so standardno bili izdelani po merah moškega telesa.

• Tehnologije umetne inteligence (AI) in mašinskega učenja lahko 
reproducirajo že obsteječe družbene stereotipe.
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Zahteve programa Horizon Europe

Horizon Europe Programme Guide (Version 2.0, 11 April 2022)

Integration of the gender dimension into R&I content: a requirement under Horizon Europe 

The integration of the gender dimension into R&I content is mandatory. It is a requirement set by default 
across all Work Programmes, destinations and topics, unless its non-relevance for a specific topic is specified in 
the topic description, e.g. by the mention “In this topic the integration of the gender dimension (sex and gender 
analysis) in research and innovation content is not a mandatory requirement”. 

This new requirement to integrate the gender dimension by default in R&I content in projects is recalled in the 
General Introduction to the Horizon Europe Work Programme, and in the General Annex D on Award Criteria 
(for Research and innovation actions, Innovation actions and Programme co-fund actions) and it is thus 
reflected in the corresponding application forms (proposal template) for Research and Innovation Actions, 
Innovation Actions and Programme Co-fund Actions under the Excellence evaluation criterion (under 
Methodology). 

In the proposal template, applicants are invited to describe how the gender dimension (i.e. sex and/or gender 
analysis) is taken into account in the project’s R&I content. If applicants do not consider such a gender 
dimension to be relevant in their specific project, they should provide a sound justification, which will be taken 
into account during evaluation of the proposal, e.g. with appropriate scientific references. 



Zahteva Marie Skłodowska-Curie Actions 

Doctoral Networks (HE MSCA DN), Application form (Part A)
Version 1.2 10 May 2022 

Call: [insert call identifier] — [insert call name] 

EU Grants: Application form (HE MSCA DN): V1.2 – 10.05.2022 

 

Part B - Page 10 of 26 

 

START PAGE COUNT – MAX 30 PAGES 

1. Excellence (starting on p.5) 

 

 

1.1 Quality and pertinence of the project’s research and innovation objectives (and the extent 

to which they are ambitious, and go beyond the state of the art) 

 

Required sub-headings: 

 Introduction, objectives and overview of the research programme. It should be explained how 

the individual projects of the recruited researchers will be integrated into – and contribute to – 

the overall research programme. All proposals should also describe the research projects in the 

context of a doctoral training programme. Are the objectives measurable and verifiable? Are 

they realistically achievable? 

 Pertinence and innovative aspects of the research programme (in light of the current state of 

the art and existing programmes / networks / doctoral research trainings). Describe how your 

project goes beyond the state-of-the-art, and the extent the proposed work is ambitious.  

 

The action should be divided in Work Packages and described in the Table 3.1a under the 

Implementation section. 

 

1.2  Soundness of the proposed methodology (including interdisciplinary approaches, consideration 

of the gender dimension and other diversity aspects if relevant for the research project, and the quality 

and appropriateness of open science practices) 

Required sub-headings: 

 Overall methodology: Describe and explain the overall methodology including the concepts, 

models and assumptions that underpin your work. Explain how this will enable you to deliver 

your project’s objectives. Refer to any important challenges you may have identified in the 

chosen methodology and how you intend to overcome them.   

 Integration of methods and disciplines to pursue the objectives: Explain how expertise and 

methods from different disciplines will be brought together and integrated in pursuit of your 

objectives. If you consider that an inter-disciplinary approach is unnecessary in the context of 

the proposed work, please provide a justification.  

 Gender dimension and other diversity aspects: Describe how the gender dimension and other 

diversity aspects are taken into account in the project’s research and innovation content. If 

Excellence – aspects to be taken into account.  
 

- Quality and pertinence of the project’s research and innovation objectives (and the extent to 

which they are ambitious, and go beyond the state of the art). 

- Soundness of the proposed methodology (including interdisciplinary approaches, 

consideration of the gender dimension and other diversity aspects if relevant for the research 

project, and the quality and appropriateness of open science practices). 

- Quality and credibility of the training programme (including transferable skills, 

inter/multidisciplinary, inter-sectoral and gender as well as other diversity aspects). 

- Quality of the supervision (including mandatory joint supervision for industrial and joint 

doctorate projects). 
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Zahteva Marie Skłodowska-Curie Actions 

Doctoral Networks (HE MSCA DN), Application form (Part A)
Version 1.2 10 May 2022 

1.2 Soundness of the proposed methodology 

Required sub-headings: 

• Overall methodology: Describe and explain the overall methodology including the concepts, 
models and assumptions …

• Gender dimension and other diversity aspects: Describe how the gender dimension and other 
diversity aspects are taken into account in the project’s research and innovation content. If you do 
not consider such a gender dimension to be relevant in your project, please provide a 
justification. 

Call: [insert call identifier] — [insert call name] 

EU Grants: Application form (HE MSCA DN): V1.2 – 10.05.2022 

Part B - Page 11 of 26 

you do not consider such a gender dimension to be relevant in your project, please provide a 

justification.  

 Remember that that this question relates to the content of the planned research and 

innovation activities, and not to gender balance in the teams in charge of carrying out the 

project.  

 Sex, gender and diversity analysis refers to biological characteristics and social/cultural 

factors respectively. For guidance on methods of sex / gender analysis and the issues to be 

taken into account, please refer to https://ec.europa.eu/info/news/gendered-innovations-2-

2020-nov-24_en 

Open science practices: Describe how appropriate open science practices are implemented as

an integral part of the proposed methodology. Show how the choice of practices and their

implementation are adapted to the nature of your work, in a way that will increase the chances

of the project delivering on its objectives. If you believe that none of these practices are

appropriate for your project, please provide a justification here.

 Open science is an approach based on open cooperative work and systematic sharing of 

knowledge and tools as early and widely as possible in the process. Open science practices 

include early and open sharing of research (for example through preregistration, registered 

reports, pre-prints, or crowd-sourcing); research output management; measures to ensure 

reproducibility of research outputs; providing open access to research outputs (such as 

publications, data, software, models, algorithms, and workflows); participation in open peer-

review; and involving all relevant knowledge actors including citizens, civil society and end 

users in the co-creation of R&I agendas and contents (such as citizen science). 

 Please note that this question does not refer to outreach actions that may be planned as 

part of communication, dissemination and exploitation activities. These aspects should instead 

be described below under ‘Impact’.  

Research data management and management of other research outputs: Applicants

generating/collecting data and/or other research outputs (except for publications) during the

project must provide maximum 1 page on how the data will be managed in line with the FAIR

principles (Findable, Accessible, Interoperable, Reusable), addressing the following (the

description should be specific to your project):

Types of data/research outputs/research outputs (e.g. experimental, observational, images,

text, numerical) and their estimated size; if applicable, combination with, and provenance

of, existing data.

Findability of data/research outputs: Types of persistent and unique identifiers (e.g. digital

object identifiers) and trusted repositories that will be used.

Accessibility of data/research outputs: IPR considerations and timeline for open access (if

open access not provided, explain why); provisions for access to restricted data for

verification purposes.

Interoperability of data/research outputs: Standards, formats and vocabularies for data and

metadata.

Reusability of data/research outputs: Licenses for data sharing and re-use (e.g. Creative

Commons, Open Data Commons); availability of tools/software/models for data

generation and validation/interpretation /re-use.
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Zahteva prijav projektov FWF

Application Guidelines for Stand-Alone Projects (valid from 15 March 2022) p. 9

“The project description must comprise no more than 20 pages and include a table of contents as 
well as the contents described in section 2.3.1. …

2.3.1. The proposed research 

• (1) State of the art of relevant international research …

• (9) A separate section must describe what sex-specific and gender-related issues* the planned 
project may potentially give rise to, and how the applicant intends to deal with them. These must 
be addressed briefly in the text even if the applicant believes the project does not raise any sex-
specific and gender-related issues. 

* Positioning and reflecting on the research approaches planned for the project in terms of sex-
specific and gender-related issues, for instance: Is the research approach likely to produce sex-
specific and gender-related findings? If so, w hat findings? How and w here are these integrated into 
the research approach? (For information on checking the relevance of sex-specific and gender-
related issues to a project, see https://www.fwf.ac.at/en/about-the-fwf/gender-issues/fix-the-know 
ledge/fix-the-know ledge-detail/).

https://www.fwf.ac.at/en/about-the-fwf/gender-issues/fix-the-know%20ledge/fix-the-know%20ledge-detail/
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http://zalozba.zrc-
sazu.si/p/1341

https://zalozba.zrc-
sazu.si/sl/publikacije/prirocnik-za-
uvajanje-spolno-obcutljivega-
pristopa-v-raziskovanje-in-
poucevanje#v

Za tiskani izvod pišite na: 
jovana.mihajlovic@zrc-sazu.si

http://zalozba.zrc-sazu.si/p/1341
https://zalozba.zrc-sazu.si/sl/publikacije/prirocnik-za-uvajanje-spolno-obcutljivega-pristopa-v-raziskovanje-in-poucevanje#v
mailto:jovana.mihajlovic@zrc-sazu.si
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Korak 1:

Kako zasnovati spolno občutljive vsebine raziskav in učnih načrtov?

• Opredelitev RAZISKOVALNEGA PROBLEMA in oblikovanje 
RAZISKOVALNIH VPRAŠANJ na spolno občutjiv način

• Prepoznavanje SPOLNIH STEREOTIPOV, NEENAKOSTI in 
PRISTRANSKOSTI



Spolne pristranskosti v jezikovnih algoritmih za slovenščino 
(avgust - november 2020)



http://videolectures.net/posvetKomisije2020_pollak_dimenzija_spola/

http://videolectures.net/posvetKomisije2020_pollak_dimenzija_spola/


KORAK 2

Kako uporabiti spolno občutljivo teoretično in metodološko strukturo?

• Spolno občutljiva METODOLOGIJA

• RAZČLENITEV PODATKOV glede na spol in analiziranje podatkov na 
SPOLNO OBČUTLJIV NAČIN



Gendered Innovations 2: How inclusive analysis contributes to research and innovation, European 
Commission, November 2020, pp. 11-13 2

>> SEX refers to biological 

characteristics that distinguish 

between male, female, and intersex 

(in humans) or hermaphrodite (in 

animals). 

>> GENDER refers to socio-cultural 

norms, identities and relations 

that, together, shape and sanction 

“feminine” and “masculine” 

behaviours, and which are complex 

and change across time and place. 

>> INTERSECTIONAL FACTORS, 

such as racial or ethnic origin, 

age, socioeconomic status, sexual 

orientation, or disability, combine with 

sex and gender to shape a person’s 

or a group’s experience and social 

opportunities, thereby influencing the 

form of discrimination and inequality 

they encounter.

MOBILITY PATTERNS ARE GENDERED?

Transportation needs are determined by gender-

specific

 

divisions of labour, as well as gender 

disparities in resources. For example, care-related 

trips addressing the needs of others, or performing 

more general household-related duties, are still 

predominantly undertaken by women. Moreover 

they differ signific

a

nt ly in nature from trips that 

urban transport is often  designed around, such 

as commuting to work. Not taking diverse needs 

into account thus disadvantages certain groups of 

people in terms of their mobility options.

WASTE DISPOSAL BEHAVIOUR IS OFTEN 

DETERMINED BY GENDER?

Women spend more time and effort than men on 

domestic waste management, which is usually 

unpaid. Apps that use gamifica t ion to teach best 

practice in recycling and waste disposal could 

promote behavioural change. However, men 

show higher interest than women for these apps. 

Integrating gender analysis in user preferences 

may lead to interfaces that are accepted by more 

people overall. This could ultimately strengthen 

citizens’ engagement to reduce waste and 

encourage a circular green economy.

FACIAL RECOGNITION SYSTEMS PERFORM 

BETTER ON MEN’S FACES THAN ON WOMEN’S 

AND ON LIGHTER SKIN THAN DARKER SKIN 

AND CANNOT ALWAYS “SEE” TRANSGENDER 

PEOPLE? 

Error rates vary from 35% for darker-skinned 

women, to 12% for darker-skinned men, 7% 

for lighter-skinned women, and less than 1% 

for lighter-skinned men. Recognition accuracy 

also decreases for transgender individuals, 

averaging 87.3% for transwoman and 70.5% for 

transman. To correct this, AI systems need to be 

checked for bias, techniques adapted, and the 

people developing and operating them trained 

accordingly.

WOMEN ENTREPRENEURS SEEKING VENTURE 

CAPITAL INVESTMENT FACE SIGNIFICANT 

BARRIERS?

Entrepreneurship and capital ownership are seen 

as masculine domains, and men may be less 

familiar with industries perceived as feminine, and 

may therefore value them less. Gender analysis 

helps reveal conscious and unconscious gender 

bias in investment decisions.

WHY INTEGRATING SEX,  
GENDER AND INTERSECTIONAL 
ANALYSIS INTO RESEARCH AND 
INNOVATION CONTENT MATTERS

Taking into account sex, gender and intersecting factors  

in the design and delivery of R&I leads to:

 added value of research in terms of excellence, creativity and 

business opportunities

 an in-depth understanding of all people’s needs, behaviours and 

attitudes

 goods and services better suited to the needs of all people

 enhanced societal relevance of research and innovation.

>>>

Biomedicinske raziskave:
- Genetsko določanje spola
- Gamete (spolne celice)
- Morfologija:

• Primarne spolne karakteristike 
(reproduktivni organi in genitalije)

• Sekundarne spolne karakteristike



Gendered Innovations in Science, Health & Medicine, Engineering, and Environment (Stanford University) 
https://genderedinnovations.stanford.edu/
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KORAK 3

Kako doseči spolno občutljive izzide?

• Spolno občutljivi REZULTATI + njihovo poročanje

• Spolno občutljivo identificiranje oseb, ki bodo uporabljale oz. imele 
korist od projekta



Ministrstvo za delo, družino, socialne zadeve in enake
možnosti, 2018

Avtorice in avtorji: Mojca Šauperl, Helena Dobrovoljc, 
Jasna Jeram, Maksimiljan Gulič
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Toolkit for integrating gender-sensitive 
approach into research and teaching 
Ta priročnik je citiran v vrsti znanstvenih in strokovnih publikacij, ki tematizirajo vključevanje vidika spola v raziskovanje in poučevanje:

• Christou, Eirini, and Antigoni Parmaxi. “Gender-Sensitive Tools and Materials for Women Empowerment in STEM: A Systematic Review with Industrial and Instructional 
Recommendations and Implications.” Universal Access in the Information Society, May 13, 2022. https://doi.org/10.1007/s10209-022-00881-z.

• Mas de les Valls Ortiz, Elisabet, and Marta Peña Carrera. Guías Para Unha Docencia Universitaria Con Perspectiva de Xénero: Enxeñaría Industrial. Vigo: Universidade de 
Vigo, 2022.

• Peña, Marta, Noelia Olmedo-Torre, Elisabet Mas de les Valls, and Amaia Lusa. “Introducing and Evaluating the Effective Inclusion of Gender Dimension in STEM Higher 
Education.” Sustainability 13, no. 9 (January 2021): 4994. https://doi.org/10.3390/su13094994.

• Pierquin, Martine. “Tutors’ Perceptions of the Purpose and Significance of Film Education in a Lifelong Learning Programme at a British University.” Doctoral thesis, 
University of Glasgow, 2019. http://theses.gla.ac.uk/75127/.

• Popič, Damjan, and Vojko Gorjanc. “Challenges of Adopting Gender–Inclusive Language in Slovene.” Suvremena lingvistika 44, no. 86 (December 30, 2018): 329–50. 
https://doi.org/10.22210/suvlin.2018.086.07. (citiran slovenski prevod priročnika).

• Rebollo-Bueno, Sara, and María Sánchez-Ramos. Guía de Innovación Docente: Con Perspectiva de Género En Comunicación. Sevilla: Editorial Universidad de Sevilla, 2022. 
https://editorial.us.es/es/detalle-libro/720364/innogen.

• Resa Ocio, Ainhoa, and Teresa Rabazas Romero. “Organizaciones y políticas supranacionales: una mirada desde la educación superior y la igualdad de género [Supranational 
organizations and policies: perspectives from higher education and gender equality].” Revista Española de Educación Comparada, no. 37 (2021): 281–98. 
https://doi.org/10.5944/reec.37.2021.27793.

Metodološki pristop, ki ga predstavlja priročnik je apliciran v mednarodnih raziskavah, kjer je publikacija tudi citirana:

• Al-Krenawi, Alean, and Melissa M. Bell. “Gender Differences in Syrian Refugees in Jordan: Psychological, Self-Esteem, Family Function, Marital Satisfaction, and Life 
Satisfaction.” International Journal of Social Psychiatry, December 13, 2022, 1–10. https://doi.org/10.1177/00207640221140286.

• López-Atanes, Mayte, José Ignacio Pijoán-Zubizarreta, Juan Pablo González-Briceño, Elena María Leonés-Gil, María Recio-Barbero, Ana González-Pinto, Rafael Segarra, and 
Margarita Sáenz-Herrero. “Gender-Based Analysis of the Psychological Impact of the COVID-19 Pandemic on Healthcare Workers in Spain.” Frontiers in Psychiatry 12 (July 20, 
2021): Article 692215. https://doi.org/10.3389/fpsyt.2021.692215.

https://doi.org/10.1007/s10209-022-00881-z
https://doi.org/10.3390/su13094994
http://theses.gla.ac.uk/75127/
https://doi.org/10.22210/suvlin.2018.086.07
https://editorial.us.es/es/detalle-libro/720364/innogen
https://doi.org/10.5944/reec.37.2021.27793
https://doi.org/10.1177/00207640221140286
https://doi.org/10.3389/fpsyt.2021.692215


Sistematično spodbujanje prijavljanja 
projektov, ki vključujejo dimenzijo spola
Možni ukrepi raziskovalnih organizacij:

• Redna izobraževanja in treningi za raziskovake_ce
• Splošno o spolno občutljivem pristopu
• Specifično za določeno disciplino
• Gostujoča predavanja 
• Brainstorming delavnice (podobno kot hackathon) na temo STEM+gender
• Repozitorij informacij in priročnikov
• Seminarji in konference

• Profesionalno svetovanje pri konkretnih prijavah (ERC, MSCA, FWF)
• Zunanji konsultanti_ke ali svetovalna podjetja
• Strokovnjaki_nje znotraj organizacije



Spodbujanje vključevanja vidika spola v 
izobraževanje
Možni ukrepi:

• Nov študijski program

• Nov predmet

• Dodatne vsebine v predmetih

• Gostujoča predavanja strokovnjakinj

• Možnost izbirnega predmeta

• Spodbujanje seminarskih in diplomskih nalog

• Metodološki seminar za doktorske študente

• Letna nagrada za študentsko nalogo ali predavateljski prispevek

• Tematske ekskurzije, ekstrakurikularne dejavnosti 




